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 Differences remain among several of the specific human capital factors. A lower 

percentage of self-employed women hold managerial occupations than do self-employed men. 

The distribution of self-employed men and women among industry sectors also remains 

different, with relatively low rates of self-employed women involved in industries such as 

communications, transport, wholesale trade, manufacturing and construction, which also reflects 

the lower level of overall female participation in these sectors. Finally, self-employed women are 

more likely to have higher levels of income diversity than self-employed men.  

Since wage and salary-earning women lag self-employed women, who in turn lag self-

employed men, on the occupation and industry factors that are most strongly associated with 

self-employment, it appears that continued labor market segmentation may affect the overall 

levels of women’s business ownership. However, two findings—that self-employed women are 

not concentrated in a few sectors dominated by women and that by 2003 such industries as 

financial activities and professional services had gone from a low to medium rate of women’s 

business ownership—suggest that the effect of labor market segementation may be weakening 

over time.  Our analysis supports the findings of other smaller scale survey research, that self-

employed women are entering a broader set of industries, especially in comparison to non-self-

employed women (Loscocco and Robinson 1991; Moore and Buttner 1997; Anna, Chandler et 

al. 1999; Langowitz 2003; Center for Women's Business Research 2004).   

Human Capital Differences among Self-Employed Minorities and Whites 

Our analysis shows few human capital differences between minority and white self-

employed.  The only notable differences are the percentage of minority self-employed who are 

foreign born, their industry experience and the level of income diversity.  However, minority 

self-employed showed greater year-to-year variation on several variables, such as educational 

attainment and previous experience, which may reflect the relatively small sample size as well as 

definitional changes in 2003.   

A New Definition of Human Capital 

Finally, at the outset of this research, we proposed that human capital is not just formal 

education or educational attainment, even though this is the most often utilized proxy for human 

capital. The literature on the importance of human capital to entrepreneurship attempts to define 
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in more detail the critical elements of human capital; however, few studies have attempted to 

examine what the various layers of human capital are and how they can be represented through a 

large-scale data analysis as we have conducted. As our analysis indicates, indeed, different types 

of human capital influence self-employment in the various groups in dissimilar ways. 

To examine the overall impact of these components of general and specific human 

capital, two indices were calculated to reflect the additive effect of general and specific human 

capital. These indices were compared to the traditional measure of human capital (educational 

attainment) for each self-employment group (women, men, whites, and minorities). For each 

group, the measures of association for the cross tabulations with the additive indices increased in 

comparison to those of the simple educational attainment variable.  

Although this is a simple statistical test of the overall effect of our theoretically-evolved 

definition of human capital, this research has provided a comprehensive analysis of how 

entrepreneurship in various population groups differs over time and in relation to human capital, 

which has an ever-growing importance in explaining not just entrepreneurship, but also 

economic growth. We have a clearer view and understanding of the development of human 

capital skills and capacities in women, men, whites, and minorities, and we have detailed their 

evolution over a span of time greater than the past decade.  

Summary  
This analysis shows that self-employed women differ on most human capital variables 

compared to women who are wage and salary employees.  The study finds that self-employed 

women have more education and increased their educational attainment at a faster rate compared 

to other working women.  The percentage of self-employed women in managerial occupations 

consistently exceeded the rate for other working women, and self-employed women participated 

in different industries than other working women.  In terms of general human capital, self-

employed men and women differ little by our measures of education, experience and 

preparedness—at least by the end of the study period. In the first few years, self-employed 

women did lag self-employed men by educational attainment, but the gap had largely closed by 

2006. Differences remain among several of the specific human capital factors, specifically 

occupational and industry experience.  This study indicates that different types of human capital 
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influence self-employment in the various groups in dissimilar ways and that the analysis of 

general and specific human capital helps to better understand women’s self-employment in 

relation to other self-employed groups and to other working women.  

The analysis of general and specific human capital reveals several trends that create a 

better understanding of self-employment in general and self-employment for women in 

particular.  Regarding self-employment in general, some components of human capital remain 

constant for all groups throughout the study period. First, formal educational attainment is 

relevant at all levels, including advanced degrees.  Other smaller scale studies reviewed above 

suggest that these are likely to be professional degrees in legal, medical, business fields. Second, 

all self-employed groups tend to be older than the non-self-employed. Third, self-employed 

individuals are more likely to have previous as well as current occupations that provide 

executive, administrative, and managerial experience. 

The analysis also indicates some distinct differences for self-employment based on 

gender and race. In regard to gender, self-employed women work fewer hours and have lower 

earnings than other self-employed groups or wage and salary-earning women—yet the variation 

in both hours and earnings is greater for self-employed women.  Self-employed women also 

seem to be able to depend on more income diversity, while self-employed minorities have the 

least income diversity. The analysis of industry experience also suggests that self-employed 

women are moving into industries that have lower degrees of female business ownership through 

the time period, implying that self-employment may provide fewer barriers to entry and make 

participating in those industries easier than through traditional career channels. With respect to 

race, our analysis of native and foreign born status indicates that immigrants represent a large 

share of self-employed minorities. And, like women, self-employed minorities are entering 

industries with less female-business ownership through the time period. 

This study provides a unique way to understand the evolution of self-employment 

through the lens of human capital. Our large-scale, multi-year analysis demonstrates how 

education, experience, and entrepreneurial preparedness are important components of both 

general and specific human capital.  The analysis also shows how human capital acquisition 

varies for self-employed women relative to other working women as well as self-employed men, 
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whites, and minorities, and describes the human capital factors that are the most important for 

business creation and entrepreneurship. 
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Endnotes 
                                                 
1 For more information about the data see www.census.gov/cps/. 
2 DataFerrett is a “data extraction software and a data mining tool that accesses data stored in the DataWeb.” The 
DataWeb is a network of online data libraries. Topics include census, economic and health data, among others. The 
DataWeb is a collaboration of the US Census Bureau and the Centers for Disease Control. 
3 While we recognize moonlighting as an important entrepreneurial category, for this purpose we chose to focus on 
main job self-employed to represent business owners. A separate issue is whether moonlighting—or self-
employment as a second occupation—is a human capital variable that predicts main job self-employment. While 
moonlighting may be a step into self-employment, it could also represent taking a wage job to supplement income 
from self-employment. Further the "moonlighting" definitions in CPS (either SEOTR or WSAL-Y_N +SEMP-Y_N) 
would not make sense given the self-employed definition. Since we used the class of worker, main job codes for self 
employed, then they would either be self employed twice (SEOTR) or they would be moonlighting with a wage job 
(WSAL-Y_N +SEMP-Y_N ) which isn't a human capital issue. 
4 The race variables changed significantly in 2002, expanding from 4 options to 21 options in the survey.  For this 
reason and to ensure that we had enough self-employed respondents in each category to enable useful comparisons, 
we limit this analysis to white and all other minorities. We did not divide these groups by gender, again to ensure we 
had sufficient numbers of respondents in both categories. We recognize and wish to emphasize, however, that 
neither category is treated entirely consistently for the entire study period, but we did not see major jumps in the data 
that suggest a significant discontinuity between years.  
5 Industries were divided into three categories based on the percentage of female self-employment relative to total 
self-employment. Industries with zero to 33.3 percent of female self-employment were labeled low; industries with 
33.34 to 66.67 percent were labeled medium; and industries above 66.67 percent of female self-employment 
presence were labeled as high. The industries changed in 2003 due to the conversion from SIC to NAICS; although 
the percentage cut-offs remained the same, industries in each category varied. For 1994, the low category included 
communications, transport, other professional services, FIRE, wholesale trade, manufacturing, construction, mining, 
forestry and fishery; the medium category included medical services, hospitals, entertainment and recreation, 
personal services, business and auto services, private household services, retail trade, and utilities; the high category 
included social services and educational services. For 2003, the low category included agriculture, forestry and 
fishery, mining, construction, manufacturing, transport and utilities, and information; the medium category included 
wholesale and retail trade, financial activities, professional and business services, leisure and hospitality, and other 
services; the high category included educational and health services. 
6 Ethnic origin questions designed to identify Hispanic respondents fell from 10 response options to 5, and 
discontinuities were immediately obvious in the data between 2002 and 2003. For this reason, we do not present 
data for the Hispanic self-employed in this report. 
7 The chi-square tests showed that the bivariate relationships between all variables and all self-employment 
categories were significant in every case.  However, only some of the relationships demonstrated moderate to very 
strong symmetric measures of association (Cramer's V, contingency coefficients, and phi). Only the results for these 
cross-tabulations are shown in tables. 
8 Since only 20 percent of self-employed women report they hold managerial positions, we do not believe the 
response to this question is skewed by the fact of self-employment.  2003-2006 data are considered separately since 
the occupational codes used by the CPS changed from the previous period. 
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Appendix 
Figure 1.  Educational Attainment – Bachelor’s Degree 

Wage/ Salary Women and Self-Employed Women, 1994-2006 

0%

5%

10%

15%

20%

25%

30%

19
94

19
95

19
96

19
97

19
98

19
99

20
00

20
01

20
02

20
03

20
04

20
05

20
06

Wage and Salary Women Self-Employed Women
  

Figure 2.  Current Enrollment in College or University 
Wage/ Salary Women and Self-Employed Women, 1994-2006 
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Figure 5.  Previous Year Work Experience 
Wage/ Salary Women and Self-Employed Women, 1994-2006 
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Figure 6.  Earnings by Quartile (Q1=lowest) 
Wage/Salary Women, 1994-2006 
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Figure 7.  Earnings by Quartile (Q1=lowest) 
Self-Employed Women, 1994-2006 
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Figure 8.  Wage/Salary Women by Age Category, 1994-2006 
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Figure 9.  Self-Employed Women by Age Category, 1994-2006 
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Figure 10.  Percentage of Foreign Born 
Wage/ Salary Women and Self-Employed Women, 1994-2006 
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Figure 11.  Educational Attainment – Graduate Degree 
Wage/ Salary Women and Self-Employed Women, 1994-2006 
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Figure 12.  Percentage in Executive, Administrative and Management Occupations  
Wage/ Salary Women and Self-Employed Women, 1994-2002 
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Figure 13.  Percentage in Executive, Administrative and Management Occupations  
Wage/ Salary Women and Self-Employed Women, 2003-2006 
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Figure 14.  Industry Experience -- Percentage in Industries  
with a High Rate of Women-Owned Businesses 

Wage/ Salary Women and Self-Employed Women, 1994-2002 
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Figure 15.  Industry Experience -- Percentage in Industries  
with a Medium Rate of Women-Owned Businesses 

Wage/ Salary Women and Self-Employed Women, 1994-2002 
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Figure 16.  Industry Experience -- Percentage in Industries  
with a Low Rate of Women-Owned Businesses 

Wage/ Salary Women and Self-Employed Women, 1994-2002 
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Figure 17.  Industry Experience -- Percentage in Industries  
with a High Rate of Women-Owned Businesses 

Wage/ Salary Women and Self-Employed Women, 2003-2006 
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Figure 18.  Industry Experience -- Percentage in Industries  
with a Medium Rate of Women-Owned Businesses 

Wage/ Salary Women and Self-Employed Women, 2003-2006 
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Figure 19.  Industry Experience -- Percentage in Industries  
with a Low Rate of Women-Owned Businesses 

Wage/ Salary Women and Self-Employed Women, 2003-2006 
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 Figure 20.  Income Diversity -- Percentage in 4th Quartile (Highest Level) 
Wage/ Salary Women and Self-Employed Women, 1994-2006 
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Figure 21.  Educational Attainment – Bachelor’s Degree 
Self-Employed Categories, 1994-2006 
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Figure 22.  Current Enrollment in College or University 
Self-Employed Categories, 1994-2006 
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Figure 23.  Hours Worked per Week 
Self-Employed Men, 1994-2006 
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Figure 24.  Previous Year Work Experience 
Self-Employed Categories, 1994-2006 
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Figure 25.  Earnings by Quartile (Q1=lowest) 
Self-Employed Men, 1994-2006 
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Figure 26.  Self-Employed Men by Age Category, 1994-2006 
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Figure 27.  Percentage of Foreign Born 
Self-Employed Categories, 1994-2006 
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Figure 28.  Educational Attainment – Graduate Degree 
Self-Employed Categories, 1994-2006 
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Figure 29.  Percentage in Executive, Administrative and Management Occupations  
Self-Employed Categories, 1994-2002 
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Figure 30.  Percentage in Executive, Administrative and Management Occupations  
Self-Employed Categories, 2003-2006 
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Figure 31.  Industry Experience -- Percentage in Industries  
with a High Rate of Women-Owned Businesses 

Self-Employed Categories, 1994-2002 
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Figure 32.  Industry Experience -- Percentage in Industries  
with a Medium Rate of Women-Owned Businesses 

Self-Employed Categories, 1994-2002 
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Figure 33.  Industry Experience -- Percentage in Industries  
with a Low Rate of Women-Owned Businesses 

Self-Employed Categories, 1994-2002 
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Figure 34.  Industry Experience -- Percentage in Industries  
with a High Rate of Women-Owned Businesses 

Self-Employed Categories, 2003-2006 

0%

5%

10%

15%

20%

25%

2003 2004 2005 2006

Self-Employed Women Self-Employed Men
Self-Employed Minority Self-Employed White

 

Figure 35.  Industry Experience -- Percentage in Industries  
with a Medium Rate of Women-Owned Businesses 

Self-Employed Categories, 2003-2006 
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Figure 36.  Industry Experience -- Percentage in Industries  
with a Low Rate of Women-Owned Businesses 

Self-Employed Categories, 2003-2006 
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Figure 37.  Income Diversity -- Percentage in 4th Quartile (Highest Level) 
Self-Employed Categories, 1994-2006 
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Figure 38.  Hours Worked per Week 
Self-Employed Minority, 1994-2006 
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Figure 39.  Hours Worked per Week 
Self-Employed White, 1994-2006 
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Figure 40.  Earnings by Quartile (Q1=lowest) 
Self-Employed Minority, 1994-2006 
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Figure 41.  Earnings by Quartile (Q1=lowest) 
Self-Employed White, 1994-2006 
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Figure 42.  Self-Employed Minority by Age Category, 1994-2006 
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Figure 43.  Self-Employed White by Age Category, 1994-2006 
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Appendix - Table 5.    
 
 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 

Total Number in Survey 69,273 68,925 60,461 61,929 61,728 62,609 64,082 61,702 100,538 99,356 97,419 96,253 96,013

Self-Employed Women 2,356 2,311 1,959 2,088 1,957 1,957 2,003 1,871 3,068 3,105 3,178 3,260 3,181 

Wage & Salary Women 27,843 27,710 24,492 25,160 25,237 25,591 26,131 25,281 41,787 41,115 40,369 39,733 39,450

Self-Employed Men 4,768 4,615 4,086 4,331 4,040 3,956 3,964 3,681 5,980 6,389 6,295 6,388 6,409 

Self-Employed Minority 571 583 442 502 490 525 535 529 1,008 1,088 1,183 1,230 1,250 

Self-Employed White 6,553 6,343 5,603 5,917 5,507 5,388 5,432 5,023 8,040 8,406 8,290 8,418 8,340 
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Appendix - Table 6.   General Human Capital Variables  
 
 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 

Percentage with Bachelor's Degree Only            

Self-Employed Women 17% 17% 17% 19% 21% 21% 20% 19% 20% 22% 21% 23% 23% 

Wage & Salary Women 17% 18% 18% 18% 19% 19% 19% 19% 20% 20% 20% 21% 21% 

Self-Employed Men 20% 21% 21% 20% 21% 21% 21% 21% 22% 21% 22% 22% 22% 

Self-Employed Minority 22% 21% 22% 22% 24% 20% 23% 26% 23% 20% 19% 23% 23% 

Self-Employed White 18% 20% 19% 20% 21% 21% 20% 20% 22% 22% 22% 22% 22% 

Percentage Currently Enrolled in College or University          

Self-Employed Women 0.6% 0.4% 0.2% 0.5% 0.3% 0.4% 0.1% 0.5% 0.4% 0.5% 0.2% 0.4% 0.4% 

Wage & Salary Women 3.1% 3.0% 3.1% 3.1% 3.1% 2.9% 2.8% 3.0% 2.9% 2.9% 3.0% 3.0% 3.1% 

Self-Employed Men 0.4% 0.5% 0.3% 0.3% 0.2% 0.3% 0.3% 0.1% 0.2% 0.2% 0.2% 0.3% 0.3% 

Self-Employed Minority 0.4% 0.5% 0.2% 0.3% 0.2% 0.3% 0.2% 0.2% 0.2% 0.3% 0.2% 0.3% 0.3% 

Self-Employed White 0.4% 0.7% 0.2% 0.8% 0.4% 0.8% 0.7% 0.8% 0.3% 0.1% 0.4% 0.4% 0.5% 

Percentage by Class of Worker for Job Held Previous Year          

Self-Employed Women              

Private 12% 11% 11% 10% 10% 8% 10% 9% 9% 9% 8% 9% 8% 

Government 1% 2% 2% 1% 2% 1% 1% 2% 1% 1% 1% 1% 1% 

Self-employed 87% 87% 87% 89% 88% 91% 89% 89% 90% 90% 91% 90% 90% 

Other 0.1% 0.0% 0.1% 0.0% 0.1% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

Wage & Salary Women              

Private 78% 79% 79% 80% 80% 80% 79% 80% 80% 79% 79% 79% 79% 

Government 21% 21% 20% 20% 19% 19% 20% 20% 20% 21% 20% 21% 20% 

Self-employed 0.5% 0.4% 0.4% 0.6% 0.7% 0.4% 0.4% 0.4% 0.4% 0.4% 0.4% 0.4% 0.4% 

Other 0.2% 0.2% 0.2% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 

Self-Employed Men              
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Private 9% 11% 10% 9% 7% 9% 8% 9% 8% 8% 8% 8% 7% 

Government 1% 1% 1% 1% 1% 1% 1% 1% 1% 1% 1% 1% 1% 

Self-employed 90% 88% 89% 91% 92% 91% 91% 91% 91% 91% 92% 91% 92% 

Other 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 0.0% 0.0% 

Self-Employed Minority              

Private 13% 15% 13% 10% 8% 11% 10% 10% 8% 9% 9% 10% 9% 

Government 3% 2% 1% 2% 2% 1% 1% 1% 1% 2% 2% 1% 1% 

Self-employed 84% 82% 86% 89% 90% 88% 89% 89% 91% 89% 90% 89% 90% 

Other 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 

Self-Employed White              

Private 10% 11% 10% 9% 8% 8% 9% 9% 8% 8% 8% 9% 8% 

Government 1% 1% 1% 1% 1% 1% 1% 1% 1% 1% 1% 1% 1% 

Self-employed 89% 88% 89% 90% 91% 91% 91% 90% 91% 91% 92% 91% 92% 

Other 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

Percentage by Age Category             

Self-Employed Women              

20 - 29 years 10% 10% 8% 10% 9% 9% 9% 8% 7% 8% 8% 8% 8% 

30 - 39 years 26% 28% 28% 25% 26% 26% 25% 24% 26% 25% 24% 24% 23% 

40 - 49 years  32% 31% 33% 31% 31% 31% 31% 32% 36% 34% 34% 34% 34% 

50 - 59 years 20% 21% 21% 22% 23% 24% 25% 24% 22% 23% 24% 23% 24% 

60+ 11% 10% 11% 12% 12% 11% 11% 13% 9% 11% 10% 11% 11% 

Wage & Salary Women              

20 - 29 years 25% 24% 24% 24% 23% 22% 23% 22% 21% 20% 20% 20% 20% 

30 - 39 years 30% 30% 29% 28% 28% 28% 26% 26% 28% 27% 26% 26% 25% 

40 - 49 years  26% 26% 27% 27% 27% 28% 28% 28% 29% 30% 30% 29% 29% 

50 - 59 years 14% 15% 15% 15% 16% 17% 17% 18% 17% 17% 18% 19% 19% 

60+ 6% 5% 5% 6% 6% 6% 6% 6% 5% 6% 6% 6% 6% 
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Self-Employed Men              

20 - 29 years 9% 9% 7% 8% 7% 7% 7% 6% 6% 7% 7% 7% 7% 

30 - 39 years 26% 25% 25% 25% 24% 24% 23% 22% 23% 22% 21% 22% 22% 

40 - 49 years  30% 32% 32% 31% 31% 31% 31% 33% 35% 35% 34% 33% 32% 

50 - 59 years 21% 22% 22% 22% 24% 24% 25% 24% 24% 25% 26% 25% 26% 

60+ 13% 13% 14% 14% 14% 14% 15% 15% 12% 12% 12% 13% 14% 

Self-Employed Minority              

20 - 29 years 11% 11% 10% 9% 10% 9% 10% 10% 8% 9% 9% 8% 9% 

30 - 39 years 31% 29% 28% 29% 25% 23% 24% 27% 26% 23% 23% 25% 24% 

40 - 49 years  32% 34% 33% 33% 36% 36% 30% 30% 31% 32% 32% 32% 33% 

50 - 59 years 19% 19% 19% 19% 21% 22% 25% 23% 24% 24% 25% 24% 24% 

60+ 7% 7% 10% 10% 9% 10% 11% 10% 11% 12% 11% 11% 11% 

Self-Employed White              

20 - 29 years 10% 9% 8% 8% 7% 7% 7% 6% 6% 7% 7% 7% 7% 

30 - 39 years 26% 26% 26% 24% 25% 25% 23% 23% 24% 23% 22% 22% 22% 

40 - 49 years  31% 31% 32% 31% 31% 31% 31% 33% 36% 34% 34% 34% 33% 

50 - 59 years 21% 22% 22% 22% 24% 25% 25% 24% 23% 24% 25% 25% 26% 

60+ 13% 13% 13% 14% 14% 13% 13% 14% 11% 12% 12% 12% 13% 

Percentage Foreign Born             

Self-Employed Women 11% 10% 10% 11% 11% 13% 12% 14% 13% 12% 13% 13% 15% 

Wage & Salary Women 10% 10% 11% 11% 12% 11% 12% 13% 12% 12% 12% 13% 13% 

Self-Employed Men 11% 12% 11% 12% 13% 13% 13% 13% 13% 13% 13% 14% 15% 

Self-Employed Minority 45% 43% 38% 44% 44% 42% 42% 44% 43% 41% 36% 37% 39% 

Self-Employed White 8% 8% 8% 9% 10% 10% 10% 10% 9% 9% 10% 10% 11% 
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Appendix - Table 7.   Specific Human Capital Variables  
 
 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Percentage with Graduate Degree            

Self-Employed Women 9% 10% 9% 9% 10% 10% 10% 10% 12% 12% 13% 13% 13% 

Wage & Salary Women 7% 8% 7% 7% 8% 8% 8% 8% 9% 9% 9% 10% 10% 

Self-Employed Men 15% 15% 14% 15% 15% 15% 15% 14% 16% 15% 14% 14% 14% 

Self-Employed Minority 14% 14% 11% 11% 13% 15% 15% 12% 15% 15% 14% 13% 13% 

Self-Employed White 13% 14% 13% 13% 14% 14% 13% 13% 14% 14% 14% 14% 14% 

Percentage with Executive, Administrative and Managerial Occupations         

Self-Employed Women 19% 19% 20% 23% 22% 22% 21% 22% 21% 20% 20% 20% 20% 

Wage & Salary Women 13% 13% 13% 14% 14% 14% 14% 15% 15% 13% 13% 13% 13% 

Self-Employed Men 25% 27% 28% 26% 27% 26% 28% 27% 27% 29% 28% 26% 28% 

Self-Employed Minority 24% 22% 27% 22% 23% 23% 29% 26% 26% 24% 26% 22% 21% 

Self-Employed White 23% 25% 25% 25% 25% 25% 25% 25% 25% 26% 25% 24% 26% 

Percentage by Industry Categorized by Low, Medium and High Rates of Women-Owned Businesses      

Self-Employed Women              

Low 33% 34% 34% 37% 34% 32% 34% 34% 33% 12% 13% 13% 13% 

Medium 55% 52% 52% 49% 52% 51% 51% 52% 50% 65% 66% 67% 65% 

High 12% 14% 14% 14% 15% 17% 16% 14% 16% 23% 22% 20% 22% 

Wage & Salary Women*             

Low 34% 35% 34% 34% 34% 34% 34% 33% 32% 16% 16% 15% 15% 

Medium 44% 43% 44% 44% 44% 43% 43% 44% 44% 43% 43% 43% 43% 

High 17% 17% 17% 17% 17% 18% 18% 18% 18% 35% 36% 36% 36% 

Self-Employed Men              

Low 60% 61% 63% 62% 61% 62% 61% 62% 62% 40% 40% 40% 42% 

Medium 40% 38% 37% 37% 38% 38% 38% 37% 37% 55% 54% 54% 53% 
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High 1% 1% 1% 1% 1% 1% 1% 1% 1% 6% 6% 6% 6% 

Self-Employed Minority              

Low 37% 39% 42% 41% 39% 41% 38% 40% 39% 23% 23% 26% 25% 

Medium 57% 54% 53% 53% 54% 50% 53% 52% 52% 62% 62% 60% 62% 

High 7% 7% 6% 6% 7% 9% 9% 8% 9% 16% 15% 14% 14% 

Self-Employed White              

Low 52% 54% 54% 55% 53% 53% 53% 54% 54% 32% 32% 31% 33% 

Medium 44% 42% 41% 40% 42% 41% 41% 41% 40% 57% 57% 59% 56% 

High 4% 5% 5% 5% 5% 6% 5% 5% 6% 11% 10% 10% 11% 

Percentage with the Highest Level (4th Quartile) of Income Diversity         

Self-Employed Women 34% 32% 32% 34% 35% 31% 32% 33% 30% 29% 29% 31% 31% 

Wage & Salary Women 23% 24% 25% 25% 25% 24% 24% 25% 25% 26% 25% 25% 25% 

Self-Employed Men 32% 31% 31% 33% 31% 33% 33% 33% 30% 28% 28% 28% 29% 

Self-Employed Minority 22% 23% 24% 26% 25% 22% 28% 24% 22% 24% 21% 25% 23% 

Self-Employed White 33% 32% 32% 34% 33% 33% 33% 34% 31% 29% 29% 30% 31% 

* Does not add to 100% because industry categories do not include public administration positions  
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Appendix - Table 8.   Hours and Earnings 
 
 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 

Percentage Working Each Range of Hours          

Self-Employed Women            

<=25 21% 24% 21% 20% 20% 19% 21% 21% 21% 20% 21% 21% 20% 

26-35 18% 18% 16% 17% 17% 20% 17% 16% 17% 17% 18% 18% 17% 

36-45 35% 35% 36% 35% 37% 36% 39% 36% 35% 38% 36% 37% 36% 

46+ 26% 23% 26% 28% 26% 26% 24% 26% 27% 25% 24% 25% 26% 

Wage & Salary Women            

<=25 13% 13% 13% 13% 13% 12% 12% 11% 12% 12% 13% 12% 12% 

26-35 14% 14% 14% 13% 14% 13% 13% 13% 13% 14% 13% 14% 14% 

36-45 62% 62% 63% 64% 63% 64% 64% 66% 65% 65% 64% 64% 64% 

46+ 10% 10% 11% 11% 11% 11% 11% 10% 10% 10% 10% 10% 11% 

Self-Employed Men            

<=25 6% 5% 7% 7% 6% 6% 6% 5% 5% 5% 6% 6% 6% 

26-35 9% 9% 9% 10% 10% 9% 8% 9% 8% 9% 9% 9% 10% 

36-45 38% 38% 38% 37% 39% 39% 40% 42% 41% 42% 43% 43% 43% 

46+ 47% 47% 45% 46% 45% 46% 47% 43% 46% 42% 42% 42% 41% 

Self-Employed Minority            

<=25 9% 9% 11% 10% 9% 9% 9% 8% 10% 10% 9% 11% 9% 

26-35 11% 12% 13% 12% 12% 11% 10% 11% 9% 13% 11% 12% 13% 

36-45 40% 40% 43% 40% 41% 42% 44% 46% 43% 42% 45% 45% 44% 

46+ 40% 38% 34% 38% 37% 38% 38% 36% 37% 36% 35% 32% 34% 

Self-Employed White            

<=25 12% 12% 12% 11% 11% 10% 11% 11% 10% 10% 11% 11% 11% 

26-35 12% 12% 11% 12% 12% 12% 11% 11% 11% 11% 12% 12% 12% 

36-45 36% 37% 37% 36% 38% 38% 39% 40% 38% 40% 40% 40% 41% 
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46+ 40% 39% 40% 40% 39% 39% 39% 38% 40% 39% 36% 37% 36% 

Percentage by Earnings Quartile           

Self-Employed Women            

Q1 49% 47% 47% 44% 46% 45% 45% 47% 45% 44% 45% 42% 44% 

Q2 22% 24% 24% 21% 21% 23% 22% 20% 23% 24% 21% 27% 23% 

Q3 12% 16% 16% 17% 17% 16% 17% 18% 16% 16% 17% 13% 16% 

Q4 16% 13% 14% 18% 17% 16% 15% 16% 16% 16% 17% 18% 17% 

Wage & Salary Women            

Q1 29% 29% 29% 32% 30% 31% 30% 32% 30% 30% 31% 30% 30% 

Q2 32% 31% 31% 29% 30% 33% 32% 28% 31% 30% 29% 32% 30% 

Q3 24% 27% 26% 25% 25% 23% 24% 25% 25% 25% 25% 22% 25% 

Q4 15% 14% 15% 14% 15% 14% 15% 15% 14% 15% 16% 15% 15% 

Self-Employed Men            

Q1 21% 21% 20% 20% 20% 20% 20% 22% 19% 20% 19% 21% 21% 

Q2 20% 18% 18% 17% 16% 20% 17% 15% 18% 17% 16% 21% 19% 

Q3 19% 23% 22% 22% 22% 22% 20% 22% 22% 21% 23% 18% 22% 

Q4 40% 38% 40% 41% 41% 39% 42% 41% 41% 42% 42% 40% 38% 

Self-Employed Minority            

Q1 33% 35% 29% 31% 33% 32% 30% 33% 35% 34% 32% 32% 33% 

Q2 24% 19% 21% 20% 23% 25% 23% 18% 19% 21% 17% 25% 22% 

Q3 15% 20% 22% 21% 20% 19% 20% 21% 18% 19% 22% 15% 19% 

Q4 29% 26% 28% 29% 25% 24% 26% 29% 28% 27% 30% 28% 26% 

Self-Employed White            

Q1 30% 29% 28% 27% 28% 28% 28% 30% 27% 27% 27% 28% 28% 

Q2 21% 21% 20% 18% 17% 21% 19% 17% 20% 19% 18% 23% 20% 

Q3 17% 21% 20% 20% 21% 20% 19% 21% 21% 20% 21% 16% 20% 

Q4 32% 30% 32% 34% 34% 32% 34% 33% 33% 34% 34% 33% 32% 
 




