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Small Business Procurement Advisory Council (SBPAC) Report to Congress for  
Fiscal Year 2016 

  
The Small Business Procurement Advisory Council (SBPAC) was established by Section 

7104(b) of the Federal Acquisition Streamlining Act of 1994 (15 U.S.C. 644 note). The SBPAC 

is required by Section 7104(b)(5) to submit an annual report to the Committee on Small Business 

of the House of Representatives and the Committee on Small Business and Entrepreneurship of 

the Senate.  The annual report must include: 

1. comments submitted by SBPAC members to appropriate regulatory authorities reflecting 

positions on proposed procurement regulations affecting the small business community during 

the 1-year period ending on the date on which the report is submitted, including any outcomes 

related to the comments; 

2. results of reviews of each Office of Small and Disadvantaged Business Utilization 

(OSDBU) established under section 644(k) of the Small Business Act to determine the 

compliance of each Office with requirements under such section; and 

3. best practices identified for maximizing small business utilization in Federal contracting 

that may be implemented by Federal agencies having procurement powers during such 1-year 

period.  

 

As the Chairman of the SBPAC, the Small Business Administration provides the annual 

report for Fiscal Year (FY) 2016.   

During FY 2016, there were no comments submitted by SBPAC members to appropriate 

regulatory authorities reflecting positions on proposed procurement regulations affecting the 

small business community and consequently no reportable outcomes related to the comments. 

For FY 2016, the SBPAC conducted peer reviews of each Office of Small and 



3 
 

Disadvantaged Business Utilization established under section 644(k) of the Small Business Act 

to determine the compliance of each Office with requirements under such section as “success 

factors” in calculating the agency Small Business procurement scorecard. The results of reviews 

of each agency OSDBU is summarized in Table 1 from agency self- reporting of the “success 

factors” and the related SBPAC peer reviews of eight subsections of 15 U.S. Code § 644(k) and 

a quick reference guide to the assessed 15 USC§ 644(k) subsections is provided in Table 2.  

TABLE 1 – Results of Peer Reviews of OSDBU Compliance with 15 U.S. Code § 644(k) 

AGENCY Compliance with 15 U.S. Code § 644(k) subsections 
(k) (1) (2) (3) (7) (8) (15) (16) 

Department of Agriculture YES YES NO1 YES NO YES YES YES 
Department of  Commerce YES YES NO YES NO YES YES YES 
Department of  Defense2 YES YES YES YES YES  YES  YES  YES 
Department of  Education YES YES NO YES YES  YES  YES  YES 
Department of  Energy YES YES YES N YES YES YES YES 
Department of Health and Human Services YES YES YES N YES YES YES YES 
Department of Homeland Security YES YES YES YES YES YES YES YES 
Department of Housing and Urban Development YES YES YES YES YES YES YES YES 
Department of Interior YES YES YES YES NO YES YES YES 
Department of Justice YES YES NO YES YES YES YES YES 
Department of Labor YES YES NO1 YES YES YES YES YES 
Department of State YES YES YES YES YES YES YES YES 
Department of Transportation YES YES YES YES YES YES YES YES 
Department of Treasury NO YES  YES  YES YES NO YES YES 
Department of Veteran’s Affairs   YES YES YES YES YES YES YES YES 
Environmental Protection Agency YES  YES  YES  YES  YES  YES  NO YES 
General Services Administration YES YES YES YES YES YES YES YES 
National Aeronautical and Space Administration YES NO3 YES YES YES YES YES YES 

Nuclear Regulatory Commission NO  YES4  YES  NO4  YES  YES  NO YES 
National Science Foundation YES  YES  YES  NO  NO  NO  NO  YES 
Office of Personnel Management YES YES NO YES YES YES YES YES 
Small Business Administration5  N/A 
Social Security Administration YES NO6 NO6 YES YES NO6 YES YES 
US Agency for International Development YES  YES  YES  YES  YES  YES  NO YES 

1 – At USDA and DOL, the Director, Small and Disadvantaged Business Utilization was 
Presidentially Appointed, Senate Confirmed (PAS) instead of an SES appointment in FY16 
2 – At DoD, designations of the Director and the Office of Small Business Programs (OSBP) is 
established in lieu of OSDBU as an exception (10 U.S. Code § 144) to 15 U.S. Code § 644(k) 
3 – At NASA, the position title is “Associate Administrator, Office of Small Business Programs” 
4 – At NRC, Director is designated by Commissioner’s letter, reports to Executive Director, Ops 
5– The OSDBU requirement does not apply to the Administration, 15 U.S. Code § 644(k)(17)C 
6– At SSA, GS-15 exemption does not apply; Chief of Staff provides performance appraisal; SB 
technical advisors not hired  
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TABLE 2 – Quick Reference Guide for 15 U.S. Code § 644(k) subsections 

Subsection Requirement  
(k)  Office of Small and Disadvantaged Business Utilization; Director  

There is hereby established in each Federal agency having procurement powers an office to 
be known as the “Office of Small and Disadvantaged Business Utilization”. The 
management of each such office shall be vested in an officer or employee of such agency, 
with experience serving in any combination of the following roles: program manager, 
deputy program manager, or assistant program manager for Federal acquisition program; 
chief engineer, systems engineer, assistant engineer, or product support manager for Federal 
acquisition program; Federal contracting officer; small business technical advisor; contracts 
administrator for Federal Government contracts; attorney specializing in Federal 
procurement law; small business liaison officer; officer or employee who managed Federal 
Government contracts for a small business; or individual whose primary responsibilities 
were for the functions and duties of section 637, 644, 657a, 657f, or 657q of this title. Such 
officer or employee— 

(1) shall be known as the “Director of Small and Disadvantaged Business Utilization” for such 
agency; 

(2) shall be appointed by the head of such agency to a position that is a Senior Executive 
Service position (as such term is defined under section 3132(a) of title 5), except that, for 
any agency in which the positions of Chief Acquisition Officer and senior procurement 
executive (as such terms are defined under section 657q(a) of this title) are not Senior 
Executive Service positions, the Director of Small and Disadvantaged Business Utilization 
may be appointed to a position compensated at not less than the minimum rate of basic pay 
payable for grade GS–15 of the General Schedule under section 5332 of title 5 (including 
comparability payments under section 5304 of title 5); 

(3) be responsible only to (including with respect to performance appraisals), and report 
directly and exclusively to, the head of such agency or to the deputy of such head, except 
that the Director for the Office of the Secretary of Defense shall be responsible only to 
(including with respect to performance appraisals), and report directly and exclusively to, 
such Secretary or the Secretary's designee;  

(7) shall have supervisory authority over personnel of such agency to the extent that the 
functions and duties of such personnel relate to functions and duties under sections 8 and 15 
of this Act 

(8) shall assign a small business technical adviser to each office to which the Administration 
has assigned a procurement center representative— (A) who shall be a full-time employee 
of the procuring activity and shall be well qualified, technically trained and familiar with the 
supplies or services purchased at the activity; and (B) whose principal duty shall be to assist 
the Administration procurement center representative in his duties and functions relating to 
sections 8 and 15 of this Act,  

(15) shall carry out exclusively the duties enumerated in this Act, and shall, while the Director, 
not hold any other title, position, or responsibility, except as necessary to carry out 
responsibilities under this subsection; and 

(16) shall submit, each fiscal year, to the Committee on Small Business of the House of 
Representatives and the Committee on Small Business and Entrepreneurship of the Senate a 
report describing— (A) the training provided by the Director under paragraph (13) in the 
most recently completed fiscal year; (B) the percentage of the budget of the Director used 
for such training in the most recently completed fiscal year; and (C) the percentage of the 
budget of the Director used for travel in the most recently completed fiscal year.  
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The SBPAC establishes a 2 year schedule for monthly best practice presentations to 

provide each agency with an opportunity to discuss agency best practices that were implemented 

by their agency and that might be implemented by other agencies having procurement powers. In 

FY 2016, SBPAC members provided ten best practice presentations for maximizing small 

business utilization in Federal contracting. A summary of the agency Best Practice presentations 

is provided in Table 3 and copies of the presentations are provided as an Enclosure to this report.  

TABLE 3 – Agency Best Practice Presentation Summary 
AGENCY PRESENTER BEST PRACTICE(S) 

Department of 
Defense 

Dr. James Galvin,  
Deputy Director, 
OSBP 

Leadership: Commander support at component and 
subordinate commands; 
Strategy: Integrated into Military Decision Making 
Process and Mission Briefs; 
Organizational: Direct Report to OSD(AT&L) 
Staffing: Developed SB Professional Career Field (686 
staff, including  21 SB Directors); 
Continuous Improvement: SB Participates in 
Procurement Management Reviews 

Department of 
Commerce 

LaJuene 
Desmukes, 
Director, OSDBU   

Strategy: Align Strategic Sourcing with SB  

Department of 
Health and 
Human 
Services 

Teresa Lewis, 
Director, OSDBU 

Strategy: Establish GWAC IDIQ contract vehicles with 
SB and socio-economic firms [NIH Information 
Technology Acquisition and Assessment Center 
(NITAAC)] 

Department of 
Education 

Janet Scott, 
Director, OSDBU 

Strategy: Acquisition planning and review activities, 
goals established at program level; 
Leadership: Endorsement of OSDBU, SB Performance 
Dashboard; 
Outreach: Webinars, Events, Matchmaking for SB 
Subcontracts 

Department of 
Housing and 
Urban 
Development 

Karen Newton 
Cole,  
Director, OSDBU 

Systems: Procurement system enables procurement 
planning and OSDBU review; 
Strategy: OSDBU participates in acquisition planning 
and review activities; participates on Acquisition Review 
Council; strengthens  market research;  
Leadership: Monthly SB Performance Reports 
Outreach: Events, Industry Days, SB Marketing 
Managers at program offices, Monthly Forecast Updates 
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TABLE 3 – Agency Best Practice Presentation Summary (continued) 
AGENCY PRESENTER BEST PRACTICE(S) 

National 
Science 
Foundation 

Graciela Narcho, 
Director, OSDBU 

Resources: NSF Vendor Library for market research; 
Leadership: Senior management support for SB 
Improvement Initiative with program offices;   
Communication: Training, Meetings, Metrics; 
Outreach: Conferences, Contractor Direct Access to 
OSDBU, SB Liaison in Contracts, Website, Engagement 
with SBA  

Office of 
Personnel 
Management 

Desmond A. 
Brown, Director, 
OSDBU 

Marketing:  Promote SB as Best Value; 
Assistance: Orients, counsels and advises SB; 
Strategy: Market Research Reform Initiative and OSDBU 
coordination on draft requirement:  
Systems: FinTech business model to facilitate SB 
participation in financial sector. 

Social 
Security 
Administration 

Wayne 
McDonald, 
Director, OSDBU 

Leadership: Commissioner is advocate for SB; Offices 
provide annual acquisition forecast to OSDBU; Meetings 
and SB Metrics Dashboard; 
Outreach: Monthly meetings and webinars; Annual SB 
Procurement Conference; Training 

Department of 
Energy 

Paul E. Ross, 
Acquisition 
Specialist 

Leadership: DOE Secretary addressed annual SB Forum 
and Expo; aligned OSDBU Staff with Undersecretary 
offices.; 
Systems: Automated SB review form and SB Goaling 
Report; is advocate for SB; Offices provide annual 
acquisition forecast to OSDBU; Meetings and SB Metrics 
Dashboard;  
Communication: Training, Automated SB goaling 
metrics at program level; 
Strategic: Conversion of Large Business awards to SB 
awards 
Outreach: How to Do Business with DOE initiative via 
email and webpage 

Department of 
Homeland 
Security 

Kevin Boshears, 
Director, OSDBU 

Strategic: Analysis to determine component contribution 
to meet prime and subcontracting; 
Leadership: Senior leaders disseminate 
component/bureau goals. 
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Presentation Notes
AUSA 2015: WASHINGTON -- Between transportation, supply and maintenance, great prospects exist for small businesses, Army Materiel Command's top leader told attendees at an Army-hosted Small Business Seminar, Oct. 14. ��"With $53 billion in contracts and $5.6 billion in research and development, we have tremendous opportunities," said Gen. Dennis L. Via. �AMC's commanding general added his comments to the two-day event during the Association for the Unites States Army Annual Meeting and Exposition. Panel discussions and presentations by Army Small Business leaders rounded out the seminar.��Via provided an overview of AMC and discussed the trials of doing business with an unpredictable budget and the threat of sequestration. ��"It's challenging to run a multi-billion dollar organization when you can't see past December," Via said. "But in this environment of uncertainty, there remains opportunity."��Understanding both the needs and capabilities is key to doing business with the Army, Via said. He encouraged small businesses to visit the Army's facilities, particularly those that make up the Organic Industrial Base. ��"I think there are opportunities small business has not tapped into yet," Via said, noting that those who visit the 23 facilities that make up the Organic Industrial Base usually come away surprised. ��"We've got 14 ammunition plants, two arsenals and the depots," he said. "I think you'll see things you didn't know the Army is doing. There may be something you can tap into."��To date, the Army has more than 200 partnerships with industry at these locations and the number continues to grow. Via noted the facilities are well built, have been improved with capital investment and meet federal safety and ISO standards. ��"We just need you to come partner with us," Via said. �He encouraged small businesses to build relationships and articulate their own unique capabilities. ��"Get the information you need and find out how you can get in the game," he said. �To do that, Via said, small businesses don't need to get in to see the general. Instead, he encouraged them to reach out to the small business offices and contracting officers.��"Invest good time up front," he said. "Small business is big business at AMC, and we are proud to put our efforts behind our talk." SOURCE: http://www.army.mil/article/157188/Small_business_still_big_business_at_AMC/ 
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Presentation Notes
A deliberate, analytical and time consuming approach to planning.  
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Presentation Notes
The Command or Mission brief is primarily for the Small Business Director to educate the commander of the organization and convey the value of the Small Business office to internal and external audiences.  Quantitative value of the OSBP may be from cost savings, improved efficiency or innovation.  For example, the SB Director may show how SB contract awards are consistently lower than the independent government cost estimates.  Contracting offices may be able to award SB contracts or contract modifications faster than with large businesses.  Creative solutions from small business may provide new products or services that are more innovative than what large businesses have to offer.
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Presentation Notes
DoD forecasts that FY16 will be similar to FY13 (CR, Sequestration).  FY13 goal was 22.5%, FY13 performance was 21.09%.
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Presentation Notes
Memo describes roles and responsibilities; key terms to describe the outcome of the review (significant finding, noteworthy accomplishment, medium risk, etc); results of the review determine when next review will occur (Highly Satisfactory = 36 months, Unsatisfactory = within 12 months)
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Presentation Notes
Example – GS 14-15 level course:Lesson 1. Leading People and TeamsTLO: Contribute to a collaborative environment by providing timely feedback to individuals and teams Lesson 2. Analysis and Solving ProblemsTLO: Apply critical thinking skills, problem solving tools and methods, leadership skills, and risk mitigation techniques to small business issues Lesson 3. Influence and PersuasionTLO: Apply knowledge of various techniques to advocate for small business opportunities with organizational leaders and key decision makers Lesson 4. Improving Program EffectivenessTLO: Apply tools and techniques to identify and improve processes and procedures that interfere with organizational growth and innovationLesson 5. Promoting Small BusinessTLO: Develop materials and presentations to improve small business and organizational understanding, awareness, and goodwill. Lesson 6. Identifying New Opportunities for Small Business TLO: Analyze research to determine optimum approaches for improving opportunities for small business Lesson 7. Policy and PlanningTLO: Apply an industry and senior government contracting leader perspective to an assigned contracting policy issue. Lesson 8. Capstone: Current Challenges in Small Business ProgramsTLO: Apply skills learned throughout the course to a series of small business issues. 
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PALT Times

		CONTRACTS IPT START DURATIONS		IPT Start Duration

		Commercial Acquisition using FAR Part 12 and full and open competition		45		Contracts

		Commercial Acquisition using FAR Part 12 and other than full and open competition/ requires justification		45		Contracts

		Commercial Acquisition using FAR Part 12 and other than full and open competition/authorized by statute		45		Contracts

		Full and Open Competition FAR Part 15 (unrestricted-open to large and small businesses)		45		Contracts

		Other Than Full and Open Competition (authorized by statute-includes all set aside programs)		0		*See Below

		Other Than Full and Open Competition (requires justification under FAR Part 6)		45		Contracts

		ORDER IPT STATR DURATIONS

		GSA Multiple Award Schedule Task Order - competitive		45		Task Orders

		GSA Multiple Award Schedule Task Order - noncompetitive (requires justification)		0		Task Orders

		HUD IDIQ Task Order - Fair Opportunity competition		0		Task Orders

		HUD IDIQ/Requirements Task Order award - Single contract		0		Task Orders

		Other GWAC Task Order - Competitive 		0		Task Orders

		Other GWAC Task Order - Noncompetitive(requires justification)		0		Task Orders

		PURCHASE ORDER IPT START DURATION

		Commercial Acquisition (less than $6.5M) FAR Part 12 and 13 - Competitive		45		Purchase Orders

		Commercial Acquisition (less than $6.5M) FAR Part 12 and 13 - Noncompetitive		45		Purchase Orders

		Simplified Acquisition FAR Part 13 (greater than $3000 and less than $150,000) - Competitive		0		Purchase Orders

		Simplified Acquisition FAR Part 13 (greater than $3000 and less than $150,000) - Noncompetitive		0		Purchase Orders

		IAA IPT START DURATION

		IAAs		0		IAAs

		MODIFICATION IPT START DURATION

		Unilateral Modifications		0		Modifications

		CONTRACT SMALL BUSINESS IPT START DURATIONS

		Competitive 8(a) Set Aside		45		*Contracts

		Economically Disadvantaged Woman Owned Small Business Set Aside		45		*Contracts

		HUBZone Set Aside		45		*Contracts

		Partial Small Business Set Aside		45		*Contracts

		Service Disabled Veteran Owned Small Business Set Aside		45		*Contracts

		Sole Source 8(a) Set Aside		45		*Contracts

		Total Small Business Set Aside		45		*Contracts

		Unrestricted - No Set Aside		45		*Contracts

		Women-Owned Small Business		45		*Contracts

		CONTRACT PALT TIMES		PALT Times

		Commercial Acquisition using FAR Part 12 and full and open competition		80		Contracts

		Commercial Acquisition using FAR Part 12 and other than full and open competition/ requires justification		65		Contracts

		Commercial Acquisition using FAR Part 12 and other than full and open competition/authorized by statute		65		Contracts

		Full and Open Competition FAR Part 15 (unrestricted-open to large and small businesses)		215		Contracts

		Other Than Full and Open Competition (authorized by statute-includes all set aside programs)		0		*See below

		Other Than Full and Open Competition (requires justification under FAR Part 6)		65		Contracts

		TASK ORDER PALT TIMES

		GSA Multiple Award Schedule Task Order - competitive		125		Task Orders

		GSA Multiple Award Schedule Task Order - noncompetitive (requires justification)		35		Task Orders

		HUD IDIQ Task Order - Fair Opportunity competition		50		Task Orders

		HUD IDIQ/Requirements Task Order award - Single contract		35		Task Orders

		Other GWAC Task Order - Competitive 		50		Task Orders

		Other GWAC Task Order - Noncompetitive(requires justification)		35		Task Orders

		PURCHASE ORDER PALT TIMES

		Commercial Acquisition (less than $6.5M) FAR Part 12 and 13 - Competitive		65		Purchase Orders

		Commercial Acquisition (less than $6.5M) FAR Part 12 and 13 - Noncompetitive		80		Purchase Orders

		Simplified Acquisition FAR Part 13 (greater than $3000 and less than $150,000) - Competitive		30		Purchase Orders

		Simplified Acquisition FAR Part 13 (greater than $3000 and less than $150,000) - Noncompetitive		30		Purchase Orders

		IAA PALT TIMES

		IAAs		35		IAAs

		MODIFICATION PALT TIMES

		Unilateral Modifications		35		Modifications

		CONTRACT SMALL BUSINESS PALT TIMES

		Competitive 8(a) Set Aside		215		*Contracts

		Economically Disadvantaged Woman Owned Small Business Set Aside		215		*Contracts

		HUBZone Set Aside		215		*Contracts

		Partial Small Business Set Aside		215		*Contracts

		Service Disabled Veteran Owned Small Business Set Aside		215		*Contracts

		Sole Source 8(a) Set Aside		65		*Contracts

		Total Small Business Set Aside		215		*Contracts

		Unrestricted - No Set Aside		215		*Contracts

		Women-Owned Small Business		215		*Contracts





SUMMARY 



		Program Office		New Contract		New Task Order		New SAP		New IAA		Total Modifications		Mod: Option		Mods: (Non-Options)		NONE SELECTED		Total APPs		Total Est. Obs		New Contract		New Task Order		New SAP		New IAA		Total Modifications		Mod: Option		Mods: (Non-Options)		NONE SELECTED		Total Eligible SB Obs		Total Est. SB Obs		Percent SB

		CPD		1		0		0		0		2		2		0		0		3		$1,325,000.00		$50,000.00		$0.00		$0.00		$0.00		$1,275,000.00		$1,275,000.00		$0.00		$0.00		$1,325,000.00		$1,325,000.00		100.0%

		FHEO		0		1		1		1		7		7		0		0		10		$4,352,000.00		$0.00		$690,000.00		$5,000.00		$30,000.00		$3,627,000.00		$3,627,000.00		$0.00		$0.00		$4,322,000.00		$3,770,000.00		87.2%

		GNMA		8		4		0		0		15		15		0		0		27		$240,076,360.29		$131,713,930.51		$14,124,467.00		$0.00		$0.00		$94,237,962.78		$94,237,962.78		$0.00		$0.00		$240,076,360.29		$15,329,909.51		6.4%

		HOUSING		86		57		63		10		169		163		6		0		385		$1,368,799,811.63		$413,890,915.40		$29,217,071.82		$2,292,748.00		$4,567,637.25		$918,831,439.16		$886,831,439.16		$32,000,000.00		$0.00		$1,363,858,174.38		$876,092,093.42		64.2%

		MFH		28		34		31		2		29		29		0		0		124		$70,977,021.00		$26,763,074.00		$7,002,526.00		$1,071,473.00		$2,050,000.00		$34,089,948.00		$34,089,948.00		$0.00		$0.00		$68,927,021.00		$65,375,521.00		94.8%

		SFH		24		16		23		4		117		111		6		0		184		$1,225,246,146.63		$352,216,063.40		$17,674,588.82		$933,500.00		$1,410,062.25		$853,011,932.16		$821,011,932.16		$32,000,000.00		$0.00		$1,223,462,084.38		$758,220,506.42		62.0%

		Housing-Other		34		7		9		4		23		23		0		0		77		$72,576,644.00		$34,911,778.00		$4,539,957.00		$287,775.00		$1,107,575.00		$31,729,559.00		$31,729,559.00		$0.00		$0.00		$71,469,069.00		$52,496,066.00		73.5%

		OCFO		1		1		0		0		9		6		3		0		11		$5,358,913.00		$100,000.00		$1,200,000.00		$0.00		$0.00		$4,058,913.00		$1,576,913.00		$2,482,000.00		$0.00		$2,920,264.00		$1,395,264.00		47.8%

		OCHCO		14		17		11		15		76		68		8		0		133		$68,401,399.86		$8,903,834.44		$3,662,657.00		$862,920.00		$5,980,626.80		$48,991,361.62		$46,641,361.62		$2,350,000.00		$0.00		$49,035,142.06		$20,398,072.57		41.6%

		OCPO		1		4		1		0		6		6		0		0		12		$2,066,896.00		$0.00		$852,947.00		$50,000.00		$0.00		$1,163,949.00		$1,163,949.00		$0.00		$0.00		$1,966,896.00		$1,852,947.00		94.2%

		OCIO		18		22		5		3		81		66		15		0		129		$321,542,485.82		$29,655,756.96		$66,681,608.00		$609,013.00		$1,285,000.00		$223,311,107.86		$205,005,291.86		$18,305,816.00		$0.00		$250,520,791.63		$123,760,225.63		49.4%

		ODEEO		0		0		0		0		10		10		0		0		10		$233,711.00		$0.00		$0.00		$0.00		$0.00		$233,711.00		$233,711.00		$0.00		$0.00		$218,711.00		$189,743.00		86.8%

		ODOC		0		0		0		0		2		1		1		0		2		$1,091,000.00		$0.00		$0.00		$0.00		$0.00		$1,091,000.00		$441,000.00		$650,000.00		$0.00		$1,091,000.00		$1,091,000.00		100.0%

		OFPM		3		0		1		0		0		0		0		0		4		$805,000.00		$745,000.00		$0.00		$60,000.00		$0.00		$0.00		$0.00		$0.00		$0.00		$805,000.00		$745,000.00		92.5%

		OGC		0		2		6		1		10		10		0		0		19		$1,172,525.00		$0.00		$209,550.00		$185,000.00		$75,000.00		$702,975.00		$702,975.00		$0.00		$0.00		$1,097,525.00		$186,845.00		17.0%

		OHHLHC		2		6		0		1		11		11		0		0		20		$3,936,627.00		$152,000.00		$735,123.00		$0.00		$240,000.00		$2,809,504.00		$2,809,504.00		$0.00		$0.00		$2,711,627.00		$2,711,627.00		100.0%

		OIG		0		0		0		0		0		0		0		0		0		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.0%

		OPA		0		0		0		0		0		0		0		0		0		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.0%

		OSDBU		0		0		0		0		0		0		0		0		0		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.0%

		OSEC		0		3		1		0		3		3		0		0		7		$288,000.00		$0.00		$171,000.00		$30,000.00		$0.00		$87,000.00		$87,000.00		$0.00		$0.00		$288,000.00		$241,000.00		83.7%

		OSHC		2		0		0		1		1		1		0		0		4		$603,890.28		$15,000.00		$0.00		$0.00		$5,000.00		$583,890.28		$583,890.28		$0.00		$0.00		$598,890.28		$598,890.28		100.0%

		OSPM		0		0		0		0		0		0		0		0		0		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.0%

		PD&R		0		20		6		7		21		15		6		0		54		$81,821,862.41		$0.00		$34,276,675.00		$420,000.00		$2,463,930.00		$44,661,257.41		$6,129,259.41		$38,531,998.00		$0.00		$42,724,932.41		$8,829,933.41		20.7%

		PIH		18		7		0		1		43		41		2		0		69		$60,085,182.44		$37,287,915.00		$3,317,623.00		$0.00		$74,977.00		$19,404,667.44		$16,135,906.44		$3,268,761.00		$0.00		$60,085,182.44		$42,927,856.44		71.4%

		OTHER		0		0		0		0		0		0		0		0		0		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		0.0%

		HUD TOTAL		154		144		95		40		466		425		41		0		899		$2,161,960,664.73		$622,514,352.31		$155,138,721.82		$4,514,681.00		$14,722,171.05		$1,365,070,738.55		$1,267,482,163.55		$97,588,575.00		$0.00		$2,023,645,496.49		$1,101,445,407.26		54.4%
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CPD Details

		APP #		Version		Type		Acq Strategy		APP Setaside		Site		Site Code		Status		APP Est Req Received		Est. Award Date		Status Date		Est Month of Award		Est Month of Req Rec		Pending Date		Approved Date		Released Date		Canceled Date		Short Description		APP Project Officer		APP Buyer		APP Contract Officer		APP Contact		APP Owner		APP Est Req Received		APP Sol Date		Total Contract Value Dollar Range		APP Est FY13 Obligation		APP Est Cost Quarter		APP Est Cost Month		APP GTR		Prog Area Sponsor		Acq Strategy		APP Setaside		APP Milestone		PIV Required?		Req Office Code		Fund Code		Notes/OCPO Comments		Type		Account Code		HUD GOAL		Priority of Requirement		Existing Award Number		Existing Follow On		TOTAL SB Eligible		Setaside: N/A		Setaside: TBD 		Setaside: Unrestricted		Total SB Setaside $		SB Funding Action?

		APP-D-2013-016		ORIG		Modification		MOD: OPTION		SOLE SOURCE 8(A)		CPD		CPD		Released		15-SEP-12		17-DEC-12		25-JUL-12		DEC 12		OTHER		TBD		TBD		TBD		TBD		CPD Website Maintenance  and Updates		TBD		TBD		LEE, BRENDA K.		Deirdre Neighbors		Neighbors, Deirdre		15-SEP-12		TBD		$3 million to $5 million		$800,000.00		$0.00		$0.00		DNEIGHBORS		CPD		MOD: OPTION		SOLE SOURCE 8(A)		TBD		YES 001-005		D		TBD		Reviewed: DEG 4/September/2012		Modification		TBD		TRANSFORM HUD		MANDATORY		C-OPC-23793		N		$800,000.00		$0.00		$0.00		$0.00		$800,000.00		Y

		APP-D-2013-017		ORIG		New Contract		AUTH BY STAT 8A SOLE		SOLE SOURCE 8(A)		CPD		CPD		Released		31-AUG-12		23-NOV-12		10-AUG-12		NOV 12		OTHER		TBD		TBD		TBD		TBD		312 Loan Portfolio		TBD		TBD		LEE, BRENDA K.		David Enzel and Julie Hovden		Neighbors, Deirdre		31-AUG-12		TBD		$100,000 to $200,000		$50,000.00		$0.00		$0.00		KWILIAMS		CPD		AUTH BY STAT 8A SOLE		SOLE SOURCE 8(A)		TBD		NO		D		TBD		Reviewed DEG 27/Aug/12

Current Contract/Order/Purchase Order/IAA Number:
No contract # C-OPC-23906		New Contract		TBD		TRANSFORM HUD		MANDATORY		C-OPC-23906		Y		$50,000.00		$0.00		$0.00		$0.00		$50,000.00		Y

		APP-D-2013-019		ORIG		Modification		MOD: OPTION		SOLE SOURCE 8(A)		CPD		CPD		Released		01-JUL-13		30-SEP-13		22-AUG-12		SEP 13		JUL 13		TBD		TBD		TBD		TBD		CPD Data Entry and Analayis APRS and HOWPA		TBD		TBD		LEE, BRENDA K.		Julie Hovden		Neighbors, Deirdre		01-JUL-13		TBD		$200,000 to $500,000		$475,000.00		$0.00		$0.00		DNEIGHBORS		CPD		MOD: OPTION		SOLE SOURCE 8(A)		TBD		YES 001-005		D		TBD		Reviewed: DEG 4/September/2012		Modification		TBD		TRANSFORM HUD		MANDATORY		DU100R-12-C-11		N		$475,000.00		$0.00		$0.00		$0.00		$475,000.00		Y

																																																				TOTAL		$1,325,000.00																																				$1,325,000.00		$0.00		$0.00		$0.00		$1,325,000.00



&"-,Bold"&16CPD FY13 SPP 
APPRPOVED by the CPO on 12-14-12	
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Sheet1

						Small Business Projections for FY 2016 by DHS Component

		Component				Total Dollars (Estimate)				Small Business Goal (%)						Projected Results



		HQ OPO				$   4,000,000,000				33.50%						$   1,340,000,000

		USCG				$   3,100,000,000				35.50%						$   1,100,500,000

		CBP				$   2,100,000,000				34.00%						$   714,000,000

		TSA				$   1,500,000,000				23.00%						$   345,000,000

		ICE				$   1,500,000,000				37.50%						$   562,500,000

		FEMA				$   900,000,000				31.00%						$   279,000,000

		USSS				$   250,000,000				37.00%						$   92,500,000

		FLETC				$   250,000,000				50.00%						$   125,000,000

		Total				$   13,600,000,000										$   4,558,500,000

												Projected Results =				33.52%

		Note:  HQ OPO includes USCIS AND FPS										DHS-wide SB goal =				33.50%



		FYI:  

		DHS-wide SB goal = 33.50%

		6 components at or above 33.50% (HQ OPO, USCG, CBP, ICE, USSS, and FLETC)

		2 components below 33.50% (TSA and FEMA)
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Worksheet for DHS Small Business Goals and Achievements/Component:  Secret Service	



		Category

		FY 13  Goals

		FY 13 Results

		FY 14 Goals

		FY 14 Results

		FY 15
Goals

		FY 15     Results

		FY 16
Goals

		FY 16 YTD    Results

		FY 17
Proposed Goals



		SB Prime

		35.0%

		48.2%

		35.0%

		45.7%

		36.0%

		44.2%

		37.0%

		33.0%

		



		8(a) Prime

		4.0%

		6.7%

		4.0%

		8.1%

		4.0%

		4.2%

		4.0%

		4.1%

		



		Non-8(a) SDB Prime

		5.0%

		12.2%

		5.0%

		8.0%

		5.0%

		18.5%

		5.0%

		7.6%

		



		Overall SDB Prime

		9.0%

		18.9%

		9.0%

		16.1%

		9.0%

		22.7%

		9.0%

		11.7%

		



		HUBZone Prime

		3.0%

		9.2%

		3.0%

		9.3%

		3.0%

		5.0%

		3.0%

		3.5%

		



		SDVOSB Prime

		3.0%

		5.7%

		3.0%

		9.5%

		3.0%

		7.9%

		3.0%

		8.5%

		



		VOSB Prime

		N/A

		6.4%

		N/A

		10.7%

		N/A

		10.9%

		N/A

		10.5%

		N/A



		WOSB Prime

		5.0%

		15.4%

		5.0%

		10.3%

		5.0%

		9.9%

		5.0%

		6.9%

		



		

		

		

		

		

		

		

		

		

		



		SB Sub

		45.0%

		32.7%

		43.0%

		40.7%

		41.0%

		53.4%

		41.0%

		TBD

		



		SDB Sub

		5.0%

		6.1%

		5.0%

		7.1%

		5.0%

		10.8%

		5.0%

		TBD

		



		HUBZone Sub

		3.0%

		1.2%

		3.0%

		1.3%

		3.0%

		3.2%

		3.0%

		TBD

		



		SDVOSB Sub

		3.0%

		2.2%

		3.0%

		3.0%

		3.0%

		5.8%

		3.0%

		TBD

		



		WOSB Sub

		5.0%

		6.3%

		5.0%

		8.1%

		5.0%

		13.4%

		5.0%

		TBD
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DHS FY 2016 Prime Contracting Small Business Goals and Accomplishments



Date:	As of 6/15/16 for categories used on the Annual SBA Scorecard

Source:	Federal Procurement Data System 

Key:       If meeting or exceeding a goal, YTD % accomplishment is shown in green; if not meeting a goal, YTD % accomplishment is shown in red



		Category

		DHS (all)

		HQ OPO

		USCG

		CBP

		TSA

		ICE

		FEMA

		FLETC

		USSS



		SB Prime Goal

		33.5%

		33.5%

		35.5%

		34.0%

		23.0%

		37.5%

		31.0%

		50.0%

		37.0%



		SB Prime Accomplishments

		33.2%

		30.0%

		39.6%

		43.1%

		20.9%

		35.3%

		22.3%

		65.2%

		33.0%



		SDB Prime Goal1

		5.0%

		8.0%

		10.0%

		10.0%

		5.0%

		9.0%

		8.0%

		18.0%

		9.0%



		SDB Prime Accomplishments1

		15.8%

		14.4%

		17.5%

		17.7%

		11.0%

		18.6%

		11.0%

		46.3%

		11.7%



		HUBZone Prime Goal

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%



		HUBZone Prime Accomplishments

		3.4%

		4.3%

		4.7%

		2.8%

		1.1%

		1.7%

		2.5%

		3.2%

		3.5%



		SDVOSB Prime Goal

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%

		3.0%



		SDVOSB Prime Accomplishments

		6.3%

		8.3%

		6.3%

		2.7%

		3.4%

		8.5%

		3.0%

		10.4%

		8.5%



		WOSB Prime Goal

		5.0%

		5.0%

		5.0%

		5.0%

		5.0%

		5.0%

		6.0%

		5.0%

		5.0%



		WOSB Prime Accomplishments

		6.8%

		6.7%

		4.7%

		7.4%

		8.3%

		7.9%

		6.3%

		12.6%

		6.9%





        	      1 Includes contracts awarded under the 8(a) program
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