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1099 Reporting Requirement Repealed 
Ed. note: This was originally posted by SBA Administrator Karen Mills 
on the Small Business Administration blog. 

President Obama signed a law that removes the expanded “1099” 
reporting requirement from the Affordable Care Act. This is a big 

Federal Benefit Payments  
Are Going All Electronic 

Source: U.S. Department of the 
Treasury, Financial Manage-
ment Service 

SBA Deputy Administrator Marie Johns Visits LADO 

win for small businesses. 
The SBA and President Obama supported repealing this provision, 

which would have required businesses to send 1099 forms for all pur­
chases of goods and services over $600 annually. With this bipartisan 
effort, a requirement was removed that would have been an undue barrier 
to small business growth. 

The many benefits of the health reform law for small businesses re­
main in place. These tools are already helping small business owners find 
more affordable and accessible coverage for themselves and their em­
ployees. 

In particular, with tax day coming on Monday, don’t forget that many 
small business that provide health insurance are eligible for tax credits, 
thanks to the new law. You can learn more at this page on the IRS web­
site. 

The U.S. Department of the  
Treasury now requires all federal 
benefit and nontax payments to 
be paid electronically. People ap­
plying for Social Security, Veterans 
benefits or other federal benefits 
on or after May 1, 2011, will re­
ceive their payments electronically 
starting with their first payment. 
People currently receiving federal 
benefit checks will need to switch 
to an electronic payment option by 
March 1, 2013. 

Those who do not choose an 
electronic payment option at the 
time they apply for federal bene­
fits or those who do not switch by 
the deadline will receive their ben­
efit payments via the Direct Ex­
press® Debit MasterCard® card, 
so they will not experience any 
interruption in payment. If you are 
already receiving benefit pay­
ments electronically you do not 
need to take action.  You will con­
tinue to receive your payment as 
usual on the payment day. 

Having federal benefits paid 
electronically by direct deposit 
into the bank or credit union ac­
count of your choice or into a Di­
rect Express® card account is saf-

See Electronic on page 4 

No one should have to spend more than a few minutes searching for information on SBA.gov— 
especially when that information might be critical to the survival or success of a business. 
That’s why we redesigned the SBA.gov website from top to bottom.  Find out more information at: 
http://www.sba.gov/.  And don’t forget our online community... 
• Twitter handle: @SBAgov •     Facebook: facebook.com/sbagov  •  YouTube: youtube.com/sba 

All SBA programs and services are provided on a nondiscriminatory basis. 
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Tax Season & 
The Affordable Care Act 

The Affordable Care Act, the health reform legislation passed into law a year ago, is giving small businesses 
important tools to help them compete, create jobs and drive economic growth. It’s critical that small businesses 
take full advantage of the new benefits and consumer protections of the law and understand the positive impact 
health reform will have on their operations. The SBA and the entire Administration is committed to working with 
the small business community to ensure that they know about tools in the Affordable Care Act that will help 
small businesses start-up, succeed, and grow. 

Eligibility for Tax Credits 

Generally, tax credits are available for small business owners who: 

•  Have started or continued health insurance coverage for employees in 2010 
•  Contribute at least 50 percent of employee premiums at the single coverage rate 
•  Have fewer than 25 full-time employee equivalents (part-time employees are counted proportionately) 
•  Pay their employees an average of less than $50,000 

The IRS has provided a simple three-step worksheet (below and at www.irs.gov/pub/irs-utl/3_simple_steps.pdf) 
to help determine your eligibility: 

Ed. note: This was originally posted by SBA Administrator Karen Mills 
on the Small Business Administration website. 
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Four million of the nation’s six million small businesses that employ workers could be eligible for these credits. 
For small businesses, the maximum tax credit is 35 percent of the business’ premium costs, and for small non­
profit organizations, the maximum credit is 25 percent. On Jan. 1, 2014, these rates will increase to 50 percent 
and 35 percent, respectively. These credits phase out for firms with average wages over $25,000 and for firms 
with the equivalent of more than 10 full-time employee equivalents. 

Effectiveness of Tax Credits to Date 
While nearly all firms with more than 200 employees offer health insurance benefits, smaller U.S. firms are much 

less likely to offer coverage because their premium costs are about 18 percent higher than the same coverage for larg­
er employers. They also have less purchasing power in the health insurance marketplace. Early signs show that these 
tax credits are stimulating activity in the health insurance market. 

A Los Angeles Times report of increased market activity in the small group market at the end of 2010 included three 
examples of how these tax credits show initial signs of promise: 

• UnitedHealth Group (Minnesota) added 75,000 new customers who work for businesses with less than 50 employees 
• Coventry Health Care (Maryland), an insurer that focuses on small businesses, signed contracts to cover 

115,000 new workers, an increase of 8 percent. 
• Blue Cross Blue Shield of Kansas City reported an increase of 58 percent in the number of small businesses 

buying insurance. 

Also, a report from the Lincoln Journal Star in February noted: 

• Blue Cross and Blue Shield of Nebraska reported a 34 percent increase in health insurance sales to small busi­
nesses for 2011. 

In addition, other insurers such as CareFirst Blue Cross Blue Shield of Maryland have announced that they are spe­
cifically marketing their products to small businesses due to this credit. 

Small businesses themselves have also reported on how these tax credits are helping them provide coverage to em­
ployees. Just a few examples from around the country include: 

• Mark Hodesh, owner of Downtown Home and Garden in Michigan, was able to claim $15,000 on his tax return 
this year and hire an additional employee. 

• Kiersten Firquain of Bistro Kids in Kansas City was able to start providing coverage to her chefs last year for the 
first time. 

• John and Angela Sweet of Niedlov’s Breadwords in Tennessee had been wanting to offer insurance for some 
time, and when these tax credits made it more affordable, they “jumped at the opportunity.” 

If you are interested in learning more about various health insurance plans that are available in your area, I encour­
age you to visit http://finder.healthcare.gov where you can quickly compare them. 

2014: Higher Credits and “Exchanges” 
In 2014, the tax credits for small employers who provide coverage will increase from 35 percent to 50 percent. 

At the same time, small business owners should be aware that states will simultaneously roll out small business 
“exchanges” that will allow employers with less than 50 employees to band together to leverage their collective 
buying power, reduce administrative costs, and negotiate fairer rates from insurance companies. These exchang­
es will be available online, and an independent study suggests that they will help reduce costs and increase com­
petitive pressure on insurers, driving down premiums for small businesses by up to 4 percent. 



 

 

 
 

 

  

 

 

                  
                      
                            
                  
                     
                     

       

           

      
  

 

        
       

      

       
       
       

       
         

       
       

       
      

        
      

        
       

       
      

       
       

        

        
        

      

        
        
       

          
      
      

        
      

         
      

         
       

        

       
            

          

Electronic: Cont. from page 1 

er, faster and more reliable than receiving paper benefit checks. In 2010, more than 540,000 Treasury-issued 
checks were reported lost or stolen, and had to be reissued. 

With direct deposit, the Treasury Department sends an electronic message to one’s bank or credit union ac­
count on the usual payment day with the exact amount of the benefit payment from Social Security, VA or other 
federal agency. People don’t have to worry about their money being stolen out of their mailbox and there’s no need 
to make a trip to cash or deposit a check. Plus, it’s better for the environment and saves taxpayer dollars. 

LOS ANGELES  

DISTRICT OFFICE 

3RD QUARTER 
LENDER RANK-

INGS 
10/01/10 - 6/30/11 

No. 1 Lender  No. 2 Lender No. 3 Lender
 J P MORGAN CHASE     WELLS FARGO BANK CENTER BANK 

213 126 125 
$35,192,900 $49,986,300 $124,688,400

 # Lender Loans Dollar Amount # Lender Loans Dollar Amount # Lender Loans Dollar Amount 

1 JPMORGAN CHASE BANK 213 $35,192,900 43 CALIFORNIA CU 10 $8,226,000 85 COMMUNITY W. BANK NATL ASSOC 3 $875,000 

2 WELLS FARGO BANK 126 $49,986,300 44 LIVE OAK BANKING CO 9 $997,500 86 
SANTA CLARA VALLEY BANK NATL 
A 3 $839,000 

3 CENTER BANK 125 $124,688,400 45 GBC INTERNATIONAL BK 8 $5,645,000 87 PARTNERS BANK OF CALIFORNIA 3 $775,000 
4 CDC SMALL BUS. FINAN CORP 105 $79,447,000 46 PACIFIC COMMERCE BK 8 $8,346,000 88 MISSION VALLEY BANK 3 $272,200 
5 MORTGAGE CAP. DEVEL CO 94 $87,506,000 47 PROMERICA BANK 7 $2,663,000 89 GOLDEN COAST BANK 2 $3,300,000 

6 WILSHIRE STATE BANK 72 $46,575,000 48 ROYAL BUSINESS BANK 7 $3,961,500 90 UNITED MIDWEST SAVINGS BANK 2 $2,900,000 
7 U.S. BANK  68 $37,316,200 49 COUNTY COMMERCE BK 7 $10,594,000 91 MANUFACTURERS BANK 2 $2,700,000 
8 EDF RESOURCE CAPITAL 58 $45,510,000 50 SECURITY BANK OF CA 7 $2,345,900 92 WORLD TRADE FINANCE, INC. 2 $2,500,000 
9 EAST WEST BANK 51 $32,575,500 51 FULLERTON COMMUNITY BK 6 $6,357,400 93 PAN PACIFIC BANK 2 $2,400,000 

10 PACIFIC CITY BANK 45 $40,734,900 52 BANK OF SANTA CLARITA 6 $2,540,000 94 CAPITAL ACCESS GROUP, INC. 2 $1,651,000 

11 OPEN BANK 44 $26,963,700 53 SAN FERNANDO VALLEY SMALL BUS. 6 $2,077,000 95 LANDMARK CERT. DEVEL CORP 2 $1,347,000 
12 BORREGO SPRINGS BANK 44 $17,567,600 54 TOMATOBANK, N.A. 6 $2,745,800 96 CHINATRUST BANK USA 2 $890,000 

13 SUPERIOR FINANCIAL GROUP, LLC 44 $547,500 55 UNION BANK, N.A. 6 $2,928,900 97 CIT SMALL BUS. LENDING CORP 2 $852,300 
14 CITY NATIONAL BANK 39 $15,064,100 56 FIRST GENERAL BANK 5 $3,588,000 98 VISION ONE CU 2 $725,000 
15 CALIFORNIA STATEWIDE CERT 38 $27,531,000 57 CAPITAL BANK 5 $554,900 99 CITIZENS BUSINESS BANK 2 $575,000 
16 HANA SMALL BUS. LENDING 34 $45,007,000 58 SOUTHLAND ECONOMIC DEVEL  5 $3,030,000 100 MID ST. DEVEL CORP 2 $506,000 
17 NARA BANK 34 $30,590,000 59 MERCHANTS BK - CALIFORNIA 5 $4,820,000 101 CIRCLE BANK 2 $490,000 
18 SEACOAST COMMERCE BK 34 $29,055,600 60 US METRO BANK 5 $3,095,000 102 PACIFIC MERCANTILE BK 2 $400,000 
19 COMMONWEALTH BUSINESS BK 33 $20,509,000 61 FIRST REPUBLIC BANK 5 $910,000 103 USC CU 2 $357,000 
20 COMMUNITY BANK 27 $20,058,400 62 COASTHILLS FCU 5 $7,060,000 104 PREMIER AMERICA CU 2 $20,000 
21 SAEHAN BANK 24 $31,769,000 63 UNITI BANK 5 $11,078,000 105 REPUBLICBANKAZ NATL 1 $2,694,000 
22 PREMIER COMM. BANK  22 $23,076,400 64 UNITED CENTRAL BANK 4 $3,579,000 106 SMALL BUSINESS CAPITAL 1 $1,353,800 

23 HANMI BANK 22 $16,098,500 65 LOS ANGELES CNTY SMALL BUS. DE 4 $2,756,000 107 FIRST PRIVATE BANK & TRUST 1 $1,000,000 

24 GILMORE BANK 20 $16,000,100 66 NEWTEK SMALL BUS. FINANCE INC. 4 $1,071,400 108 STELLAR BUSINESS BK 1 $819,000 
25 CALIFORNIA BANK & TRUST 20 $3,823,000 67 THE BANK OF SANTA BARBARA 4 $4,845,000 109 MISSION COMMUNITY BANK 1 $630,000 

26 PACIFIC ENTERPRISE BANK 18 $16,731,200 68 
ENTERPRISE FUNDING CORPORA-
TION 4 $750,000 110 SILVERGATE BANK 1 $530,000 

27 MONTECITO BANK & TRUST 18 $4,327,400 69 CATHAY BANK 4 $4,221,100 111 BAY AREA EMPLOYMENT DEVEL 1 $526,000 
28 BEACH BUSINESS BANK 15 $19,725,200 70 ADVANTAGE CERT. DEVEL CORP 4 $3,610,100 112 BNC NATIONAL BANK 1 $500,000 
29 PACIFIC ALLIANCE BANK 15 $18,880,000 71 CAPITALSOURCE BANK 4 $888,500 113 EMBARCADERO BANK 1 $500,000 
30 COMMERCE NATIONAL BANK 15 $14,477,400 72 PACIFIC PREMIER BANK 4 $250,000 114 SPIRIT OF TEXAS BANK, SSB 1 $372,000 
31 BANK OF AMERICA  15 $5,520,000 73 SCE FCU 4 $2,788,000 115 THE BANCORP BANK 1 $319,400 
32 PLAZA BANK 14 $16,528,100 74 GATEWAY BUSINESS BANK 4 $5,908,000 116 NEVADA STATE BANK 1 $278,000 
33 CELTIC BANK CORPORATION 14 $14,429,800 75 XCEED FINANCIAL FCU 4 $3,429,500 117 COASTAL BUSINESS FIN 1 $260,000 
34 EXCEL NATIONAL BANK 12 $12,576,400 76 COMPASS BANK 4 $4,609,000 118 NAVY FCU 1 $245,000 

35 NATIONAL BANK OF CA 12 $9,534,000 77 BANCO POPULAR NORTH AMERICA 4 $849,500 119 REPUBLIC BANK & TRUST 1 $234,200 
36 AMPAC TRI-STATE CDC, INC. 12 $6,516,000 78 UNITED PACIFIC BANK 4 $681,000 120 HABIB AMERICAN BANK 1 $200,000 
37 CITIBANK, N.A. 12 $2,538,400 79 CALIFORNIA BUSINESS BANK 3 $875,000 121 PACOIMA DEVELOPMENT FCU 1 $110,000 
38 BANK OF THE WEST 11 $8,004,100 80 MEADOWS BANK 3 $839,000 122 MALAGA BANK FSB 1 $105,000 
39 GROW AMERICA FUND INC 11 $2,642,000 81 FIRST CHOICE BANK 3 $2,005,000 123 HSBC BANK 1 $75,000 

40 AMERICAN CONTINENTAL BANK 10 $8,226,000 82 CREDIT UNION OF SOUTHERN CALIF 3 $1,736,000 124 COMMERCEWEST BANK 1 $25,000 
41 SHINHAN BANK AMERICA 10 $6,449,000 83 GRANDPOINT BANK 3 $272,200 
42 HERITAGE OAKS BANK 10 $5,752,200 84 MEGA BANK 3 $925,000 TOTAL  1,928 $1,257,319,200 


